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All throughout our school years we are assessed for everything: it’s to either prove what 

we learned or what we need to work on.  One assessment that most high school stu-
dents stress over the most is the ACT/SAT entrance exams.  These tests are used to 

measure what you know before entering into college.  They can save you money and 
increase your college opportunities.  All colleges require some form of entrance exams.  

The purpose is to place you in the classes that best fit your level of skills so that you are 

not either bored or overwhelmed.   
 

Not sure which test to take?  Find the college/s that you are interested in attending and 
call their admissions office.  They will let you know the process of applying and which 

entrance exams they accept but plan early because these tests are only offered during 
certain times of the year. 

 ACT 

 
 For more information about ACT exams http://www.actstudent.org/index.html 

 SAT 

 
 For more information about SAT exams http://sat.collegeboard.org/home 

However, there is another purpose for assessments: letting the employer know if you 

have the skills it takes to achieve the tasks needed for the job.  This can be accom-
plished by completing the WorkKeys Career Readiness exams.  There are three main 

components combined that create a National Career Readiness Certificate: Applied 

Math, Reading for Information, and Locating Information.  Each test is geared for the 
workforce and the questions use real life applications.  This is a nationally recognized 

certificate and can be registered for employers to see your results.                      
(Continued on page 4) 

Test Date Registration Deadline Late Registration (Extra Fee) 

December 10, 2011 November 11,2011 November 12-18, 2011 

February 11, 2011 January 13, 2012 January 14-20, 2012 

April 14, 2012 March 9, 2012 March 10-23, 2012 

June 9, 2012 May 4, 2012 May 5-18, 2012 

Test Date Registration Deadline Late Registration (Extra Fee) 

December 3, 2011 November 8,2011 November 20, 2011 

January 28, 2012 December 30, 2011 January 13, 2012 

March 10, 2012 February 13, 2012 February 24, 2012 

May 5, 2012 April 6, 2012 April 20, 2012 

June 2, 2012 May 8, 2012 N/A 
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Assessments! Who needs them?  
Minnesota faces a 

growing skills gap 

 

Just seven years from now, 
70 percent of Minnesota 

jobs will require education 
beyond high school.  Yet 

today, only 40 percent of 

working-age adults in Min-
nesota have 

a postsec-
ondary de-

gree.  Fur-
thermore, 

education 

levels among 
American 

workers are 
expected to decline in com-

ing years—a virtually un-

precedented trend. 
 

For more information, see 
All Hands on Deck: Sixteen 

Ideas for Strengthening Min-

nesota’s Workforce, avail-
able at www.gwdc.org. 
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Workforce Development, Inc. 

on Facebook and Twitter 

       Support the mission of Workforce  

                            Development, Inc. (aka SE MN Pri- 
                            vate Industry Council) at giveMN.org 

What do I want to be when I grow up… 

Realistic Investigative Artistic 

Do your friends describe you as reli-

able and practical? 

Are you independent and sensible? 

Do you enjoy building or fixing 

things? 

Are you good at working with tools 

and machines? 

Do you enjoy being outdoors? 

Do you value tradition and common 

sense? 

Are you physically strong, well coordi-
nated, and athletic? 

Maybe you should check out some 
careers in: 
Mechanics &   Construction 
Transportation 
Manufacturing 
Engineering 
Mining/Energy 
Protective Services 
Nature & Agriculture 
Computer Hardware & Electron-

ics 
Military 
Athletics 
  

Do your friends describe you as intel-

ligent, thoughtful, and analytical? 

Are you curious and original? 

Do you enjoy math and science? 

Are you good at researching and ana-

lyzing? 

Do you enjoy reading, computers, 
and strategy games? 

Do you value knowledge, Independ-

ence, and Innovative thinking? 

Are you nonconforming and insight-
ful? 

Maybe you should check out some 
careers in: 
Higher education 
Mathematics 
Research 
Engineering/Design 
Medicine 
Science 
Medical Science 
Computer industries 
  

Do your friends describe you as crea-

tive, impulsive, and imaginative? 

Are you a free spirit? 

Do you enjoy photography, writing 

poetry, drawing, or painting? 

Are you good at art or music? 

Do you enjoy cooking, music, and 
drama? 

Do you value beauty, creativity, and 

change? 

Are you nonconforming, sensitive, 
and intuitive? 

Maybe you should check out some 
careers in: 
Fine Arts 
Music 
Drama 
Photography 
Interior Design 
Advertising 
Writing & Mass Communication 
Culinary Arts 
 

 
Chart continues on page 3 

 Getting Financial Aid 

There are two things to remember about financial aid—you have to apply to receive it, and you need to apply early!   

 
The financial aid process is different at each school, so be sure to contact the school’s financial aid administrator for 

more information.  In many cases, you’ll have to complete a form about your family’s finances called FAFSA—the Free 
Application for Federal Student Aid.  The FAFSA form is available from school counselors, financial aid offices, the Minne-

sota Office of Higher Education (1-800-657-3866) or online  at http://www.fafsa.ed.gov/ 
 

Also, pay attention to the deadlines!  There are federal and state deadlines, and your colleges may also have a deadline. 

http://givemn.razoo.com/giving_catalog?kw=Workforce+Development%2C+Inc.&st=mn&orgScope=on&projectScope=on&widgetScope=on&teamScope=on&preferredNposOnly=on&x=16&y=16
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...based on Holland’s Codes 

Youth Career Links to Understand Yourself 

What am I good at?   What are my interests?   What is important to me? 

Quick and easy ï good for first timers:  
https://www.driveofyourlife.org/multimedia/main.html 8 questions, video-game format. 

http://www.learnmoreindiana.org/careers/exploring/InterestInventories/Pages/CareerParty.aspx One page: which 
group do you want to join at a party? 

http://www.learnmoreindiana.org/careers/exploring/InterestInventories/Pages/InterestInventories.aspx Check off 
what you like doing. 

http://www.getreadyforcollege.org/sPagesGR/interestAssessment.cfm Similar to previous. 

Longer assessments requiring more thought, with suggested careers: 
http://www.careerinfonet.org/skills/default.aspx Choose “Start with your skills” to access 45 checkbox questions. 

http://www.iseek.org/careers/skillsAssessment Similar to previous. 
http://www.mynextmove.org/explore/ip 60 like/dislike questions with simple results graph. 

http://www.learnmoreindiana.org/careers/exploring/Pages/IndepthCareerInterestInventory.aspx 200 like/dislike 

questions with easy-to-read report. 

Social Enterprising Conventional 

Do your friends describe you as help-

ful, understanding, and friendly? 

Are you kind, patient, and generous? 

Do you enjoy helping and teaching 

others? 

Are you good at listening and helping 

friends with problems? 

Do you enjoy meeting people and 

talking with friends? 

Do you value cooperation, relation-

ships, and trust? 

Are you talkative and out-going? 

Maybe you should check out some 
careers in: 
Human Resources & Training 
Recreational Services 
Teaching & Education 
Religion & Spirituality 
Health Care Services 
Child Care 
Mental Health 
Counseling & Helping 

Do your friends describe you as as-

sertive, persuasive, and energetic? 

Are you competitive, ambitious, and 
self-confident? 

Do you enjoy persuading others, sell-

ing things or being in charge? 

Are you good at speeches, presenta-
tions or debates? 

Do you enjoy discussing business and 

politics? 

Do you value leadership, material 
possessions, money and status? 

Are you popular, witty and self-

confident? 

Maybe you should check out some 
careers in: 
Sales 
Government 
Politics & Public 
Speaking 
Fund-raising 
Industry/  Manufacturing 
My own business 
A law firm 
Marketing & Advertising 
Management 

Do your friends describe you as prac-

tical, organized, orderly and clean? 

Are you systematic and efficient? 

Do you enjoy collecting or organizing 

things? 

Are you good at math, board games, 

and managing money? 

Do you enjoy keeping records and 

making charts or graphs? 

Do you value order, accuracy, pre-

dictability, and stability? 

Are you thrifty, careful, and respect-

ful? 

Maybe you should check out some 
careers in: 
Government Service 
Large corporations 
Business offices 
Financial& Investment 
Institutions 
Accounting & Tax Firms 
Quality Control & Inspection 
Business Education 
Programming & Information 

Systems 

https://www.driveofyourlife.org/multimedia/main.html
http://www.learnmoreindiana.org/careers/exploring/InterestInventories/Pages/CareerParty.aspx
http://www.learnmoreindiana.org/careers/exploring/InterestInventories/Pages/InterestInventories.aspx
http://www.getreadyforcollege.org/sPagesGR/interestAssessment.cfm
http://www.careerinfonet.org/skills/default.aspx
http://www.iseek.org/careers/skillsAssessment
http://www.mynextmove.org/explore/ip
http://www.learnmoreindiana.org/careers/exploring/Pages/IndepthCareerInterestInventory.aspx
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Web: www.workforcedevelopmentinc.org  
To be added to the newsletter distribution list, contact Amanda Mathews (amathews@wfdi.ws). 

 Assessments (Continued from page 1) 

There are four levels of attainment depending on the scores of the three tests: 

 
The WorkKeys assessments are now offered at your local Workforce Development 
Centers.  For more information about WorkKeys exams and certificates go to http://

www.act.org/certificate/ or contact Workforce Development Inc. http://

www.workforcedevelopmentinc.org/Contact/ 

Six steps in the    

career planning 

process 

 
1.  Understand yourself 

What am I good at? 

What are my interests? 

What is important to me? 

2.  Learn about careers 

What careers match my inter-

est? 

What are the jobs like? 

What training is required? 

3.  Career exploration 

Is this career really for me? 

What do people in this career 

say? 

What is a work day like? 

4.  Develop a career plan 
What are my career goals? 

How will I reach them? 

What help do I need? 

5.  Build your skills 
What training do I need? 

Who provides this training? 

How do I pay for it? 

6.  Find a job 
How do I apply for a job? 

What should my resume say? 

How do I prepare for an inter-

view? 

 
For further guidance, talk to your 

school counselor or your Workforce 

Development counselor. 

Closing the skills gap will put people back to work and help businesses thrive. 

Nearly 4 million Americans could go back to work if they had the right training.  Closing the skills gap would 
put these individuals to work, reducing the national unemployment rate by an estimated 2.5 percent.  Recent 

national polls show that Americans rank closing the skills gap as the nation’s number one economic priority. 

For more information, see All Hands on Deck: Sixteen Ideas for Strengthening Minnesota’s Workforce, avail-

able at www.gwdc.org. 

http://www.act.org/certificate/
http://www.act.org/certificate/
http://www.workforcedevelopmentinc.org/Contact/
http://www.workforcedevelopmentinc.org/Contact/

